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Room to grow
NCR purchase adds 115 acres of opportunity to campus
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Campus visits up, 
applicant pool sound
Campus visits continue to run significantly higher than last year at this 
time, but applications are down 10 percent because of the economic decline 
and increased competition in the state, Sundar Kumarasamy, vice president 
for enrollment management, reported to the President’s Council on Dec. 15.
“We’re ahead of last year in applications started, and we’re attracting the 
right kind of applicant pool,” he said. “Our challenge this year will be how 
we creatively stretch financial aid dollars.”
The University has adopted an early action admission policy, and admit-
ted students will receive customized acceptance packets by Jan. 15, he said.
Thomas Burkhardt, vice president for finance and administrative ser-
vices, said that campus energy usage has declined slightly and departments 
are holding the line on travel costs. “We’re right where 
we should be in terms of the budget at this point in the 
year,” he said. 
Deborah Read, vice president for University 
advancement, reported that nearly $5.3 million has 
been raised this fiscal year, bringing the campaign 
total to just over $94.5 million. 
D. Darlene Gutmann, owner of D&G Management 
and a trustee, has agreed to serve as a fourth chair of 
the campaign, joining trustees Richard Davis ’72, Rick 
Pfleger ’77 and George Hanley ’77. ESPN Monday Night 
Football analyst and former Super Bowl-winning Tampa 
Bay Coach Jon Gruden ’85 is serving as an honorary co-chair.
The President’s Council viewed a short video clip about Porches, an inter-
nal Web portal that is expected to launch in February, reviewed academic 
calendar changes and discussed a revised policy about public art on campus.
“The president will approve any substantial public art that’s being placed 
outside of buildings and inside lobbies,” said Beth Keyes, assistant vice 
president for facilities management. “If approved, the facilities committee 
of the board of trustees will review and offer their feedback.”
Students will be assigned Google e-mail accounts this summer in an 
effort to free up storage space on UD’s server, Tom Skill, CIO, told admin-
istrators. “When students graduate, they will be able to keep their e-mail 
addresses forever. We’d also create accounts for alumni who request them.”
Daniel J. Curran, president, congratulated the Research Institute on 
landing a record $49.5 million alternative fuels contract and the University 
communications staff for an NBC Nightly News feature on the Davis Center for 
Portfolio Management.
—Teri Rizvi
Two dozen sophomore nutrition and dietetics majors in dietetics program director Pat Dolan’s Introduction to Foods lab spent  
Dec. 10 at First Baptist Church downtown preparing vegetarian and white chicken chilis, sides, and pumpkin cake and apple crisp  
for dessert for 150 Daytonians in need. The ingredients resulted from a semester-long partnership with Miami Valley Grown, an  





























































































Giving every year makes 









































Patricia Reid, assistant professor of African-American history, started at UD in 
August. Among her research areas is colonial and legal scholarship in Maryland during 
times of slavery. 
Is this your first time teaching? 
I’ve actually been teaching for nearly 12 years in some capacity. I 
taught, for example, at the University of Iowa as a graduate instructor 
while receiving my master’s and doctorate there. I also taught at a com-
munity college in California while finishing up my Ph.D. in history. 
What courses are you teaching at UD? 
I was hired to teach courses in African-American history. Thus far 
I’ve taught the history of American slavery, pre-1900s African-American 
history, and the West in the World, a world history course. Next fall, 
I’ll probably add a post-1900s African-American history course. I think 
it’s important to mention that as a professor at UD, there is a lot of work 
that goes beyond teaching. I’m also conducting research, doing volun-
teer work and meeting with various committees, for example.
What are some of the challenges of teaching for you?
My first semester at UD, I taught a first-year history class and 
was glad that they were eager to learn and ask questions. The better 
students were interested and engaged with the material, were inquisi-
tive and demonstrated their academic preparedness for college. This 
eagerness is something I would like to see more of. In the process of 
achieving their goals, students need to keep in mind that which drives 
their interest and to probe and think deeper about the material given. 
This inquisitiveness and passion for learning, however, can be difficult 
to inspire in students, but [as a professor] I want to help remind these 
students why they do what they do and to keep that hunger for learning 
alive; to keep an open mind and willingness to learn more about the 
varied experiences of people within and outside of their community.  
 
What are your hopes for the future at UD?
There are many other courses on the study of people of African 
descent I’d like to develop over the next few years — African-American 
legal history, law and society, 
political and intellectual his-
tory of African-Americans, and 
studies of the African diaspora. 
I think that there are great 
possibilities and opportunities 
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On a historic day 125 years after the Marianists helped the founders of NCR Corp. build their business, the University of Dayton purchased NCR’s 115-acre world headquarters. At the Dec. 21 press conference announcing the transaction, there was much rejoicing, including talk of expanded laboratory space for UDRI, classrooms for graduate programs, an alumni and conference center, and an environmental laboratory in Old River Park. 
Among the statements garnering the most approval: The move of UDRI to 
the building at 1700 S. Patterson Blvd. will free up 200 parking spots in the 
heart of campus. 
The transaction includes the 455,000-square-foot furnished building, 
1,600-space parking lot, Old River Park and surrounding land; the purchase, 
with the building unfurnished, is valued by the Montgomery County auditor’s 
office at $31.3 million. The University purchased the property for $18 million. 
Campus now includes 373 acres.
“This is an exceptional opportunity for the University of Dayton to 
invest in our future — and this region’s destiny,” said President 
Daniel J. Curran. “This striking facility offers a tremendous 
venue for education, research and National Alumni 
Association programs. It’s a real statement about 
the forward-thinking nature of the University 
of Dayton.”
The five-story building along the Great 
Miami River will provide a prominent home 
for a proposed alumni center envisioned in 
the University’s master plan, as well as for 
graduate classes, executive development 








































UD buys NCR                 world headquarters








































office buildings in the region, the fur-
nished facility includes offices, classrooms, 
an auditorium, and a dining facility. 
Above all, the facility will build on 
UD’s momentum in research growth. (See 
accompanying story.) When the expanding 
Research Institute moves into the building, 
the vacated space in Kettering Laboratories 
will allow the School of Engineering to 
expand and provide space for the Ohio 
Research Scholars; the ETHOS program 
that sends students to developing coun-
tries to provide technical know-how; and, 
potentially, a STEM center envisioned in 
the University’s master plan. 
The purchase was called “bold and 
proactive.”
“To my knowledge, no other university 
has done anything like this, where it has 
bought the headquarters of a Fortune 500 
company,” said Steve Holland, president 
of the University Economic Development 
Association. “Your university leadership has demonstrated one way that uni-
versities nationwide are active participants in economic development.”
Evan Dobelle, author of the Savior of Our Cities survey, said, “It once more 
shows the leadership of the University of Dayton in its efforts to not only keep 
stable but improve the economy of Dayton by stepping up to the plate when 
it’s most needed.”
The University and NCR have enjoyed a 
125-year relationship. According to historical 
accounts, Julia Patterson told her sons, John and 
Frank, that she would allow them 
to invest the small family fortune 
to start a cash register business 
only if Brother Maximin Zehler, 
S.M., endorsed the business 
proposition. Zehler, principal of 
the school that would eventually 
become the University of Dayton, 
recognized the potential of the 
cash register and even arranged 
to purchase some of the family’s 
land, providing the infant busi-
ness with needed capital and the 
school with land for expansion. 
NCR’s announcement in June 
that it was moving its headquar-
ters and work force to Atlanta 
left the region grimacing from 
another economic blow. At the 
press conference, Dayton Mayor 
Rhine McLin said the University 
has turned a glass-half-empty 
scenario into one that’s half full and growing. UD continues to be a fertile 
ground for moving the Dayton region forward, she said. 
Jack Proud ’70, chair of the University board of trustees, said the transac-
tion is another great example of the wonderful relationship that has existed 
between UD and NCR. “We’ll miss NCR as our neighbor, but we intend to 
continue to honor the legacy of John Patterson with our plans to help foster 
innovative growth in Dayton, our region and all of Ohio.” 
The 48-acre Old River Park will continue to be managed by Dayton 
History through an operating agreement. NCR will lease its former 
headquarters through part of 2010. It will continue to own and main-
tain a data center located near the former headquarters building.  
New home for UDRI
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Ned Greene (left), NCR attorney, and Daniel Curran finalize 
the property transaction.
Campus Report sat down with President Daniel J. Curran 
to talk about the NCR property purchase and what it means for 
UD and the wider community.
Q: The University of Dayton’s history is full of 
transformative moments. You’ve taken the lead on 
two of the biggest ones, with this purchase and the 
2005 acquisition. What inspired you to make this latest 
move?
A: After we looked at the possibility carefully 
and performed our due diligence, the purchase of 
NCR’s former world headquarters became some-
thing we absolutely had to do. This allows us to 
address multiple needs in the master plan. We 
knew we were running out of space for research in 
Kettering Labs. We knew we wanted to build an 
alumni center. We need conference space. All these 
variables made this a must-do. It’s also allowed us 
to slow down and ask a different set of questions 
and to create a land bank for the future.
To have a building sit empty for years would be a 
symbol of decline for the region. We’re growing and 
vibrant and believe the facility can provide opportu-
nity for economic growth for our region.
In 1850, Father Leo Meyer read the signs of the 
times when he purchased the 125-acre Dewberry 
Farm. He took a bold leap. For me, he’s an inspira-
tion. At times, you have to take a risk.
Q: What’s the impact on the Research Institute?
A: The building provides space for the growth 
of UDRI and presents 
what UDRI is — a major 
research resource for 
the region and the 
country. The look of 
the Research Institute 
didn’t parallel its 
excellence. This will 
be an appropriate 
home. Plus, we see real 
economic development 
potential. 
Q: What’s in it for 
alumni?
A: A very significant alumni center with facili-
ties — meeting spaces, classrooms, auditorium, 
dining facility — that allow us to hold alumni 
events we just couldn’t do in the past. We want 
to renovate the space in such a way to tell the 
University’s history from beginning to present. It 
will allow people to understand the richness of our 
history.
Q: What’s the value of moving graduate classes?
A: This will allow for the expansion of programs. 
This site is close to I-75, with easy, convenient 
access and ample parking. It’s perfect for graduate 
programs.
Q: Was this an appropriate financial move for the 
University?
A: It’s the right move. The assessed value of the 
property is $31.3 million. That doesn’t include all 
On Dec. 2, with the death of esteemed profes-
sor and dean emeritus of the School of Business 
Administration William J. Hoben, the University 
of Dayton community bade farewell to a man who 
helped put the University on a national stage.
But while ushering his nascent school into 
the Information Age in his 22 years as dean, 
Hoben also kept his focus on UD’s own backyard. 
Devoted to justice and harmony and committed 
to students, the community and those in need, 
Hoben seemed to epitomize “purpose-driven” 
long before the phrase made it into the leadership 
lexicon.
“He brought the school from just train-
ing young business people to having more of 
a national focus and following the trends of 
business schools across the country,” said dean 
emeritus Sam Gould of Divide, Colo., who suc-
ceeded Hoben. “When you’re a dean for 23 years, 
you bring the school through a lot of phases, and 
he did that very successfully.”
Hoben, a 1950 accounting graduate who came 
to teach night school in 1956 and was named dean 
within seven years, was a strong advocate for the 
1974 reopening of the University of Dayton School 
of Law, which had been shuttered since 1935. He 
led a feasibility study on the issue, and when the 
decision was made to resurrect it, Hoben led the 
search for the first dean.
He also made a case to gain accreditation from 
the Association to Advance Collegiate Schools of 
Business, considered the gold standard of busi-
ness accreditation, said Matt Shank, the present 
dean. Hoben succeeded. Accreditation was first 
awarded to the undergraduate programs in 1983; 
accreditation of the graduate and accounting pro-
grams followed in 1988 and 1993, respectively.
He phased out the low-enrollment two-year 
secretarial studies programs and, with the aid of 
key business partnerships and gifts of equip-
ment, Hoben led the 1983 launch of the depart-
ment now known as management information 
systems, operations management and decision 
sciences. He also worked with personnel direc-
tors from more than a dozen area corporations to 
develop a cooperative education and internship 
program that would not only place students in 
professional field experiences but also serve the 
companies’ evolving business needs in periods of 
rapid technological advancement.
In the 1970s, Hoben worked with area busi-
ness leaders to form the Dayton Alliance for 
Minority Enterprise, which aided area minority 
business owners with business planning, financ-
ing, accounting and 
management. 
“After racial tensions 
escalated in Dayton in 
the 1960s, Dean Hoben 
wanted the University 
to reach out to the 
black community,” said 
Bob Chelle, execu-
tive director of the L. 
William Crotty Center 
for Entrepreneurial 
Leadership. Hoben 
tapped Chelle, then a 
graduate student, to 
oversee the program, 
matching minority-
owned businesses with 
Hoben’s handpicked 
battalion of
volunteer consultants from the area — attorneys, 
accountants, architects, bankers and more. “We 
probably helped 80 to 100 businesses,” Chelle 
said.
Alumni remember him as tough but fair, said 
Tom Burkhardt, University vice president for 
finance and administration, who also worked in 
Hoben’s office during graduate school.
“He expected people to work,” Burkhardt said, 
“and if they did, his recommendation was worth 
its weight in gold. He had the kind of reputation 
that if he called a company up, they’d hire them 
often without an interview.”
Hoben, a U.S. Navy veteran from World War 
II and the Korean War, routinely dismissed stu-
dents who didn’t deliver academically, but those 
who demonstrated commitment and renewed 
seriousness got second 
chances. Bob Belvedere 
’69 of Rockville Center, 
N.Y., was one such 
student.
“I was the first one 
in my family to go to 
college,” Belvedere 
said. “My father was a 
truck driver, and there 
wasn’t a lot of money, 
so I had to work a lot. … 
There were also times 
I decided to go to a 
party rather than open 
a book. Dean Hoben 
told me, ‘You’re smart. 
You’re not trying. 
You’re capable of doing 
better.’”
After a couple of 
terms on academic 
probation, Belvedere 
was dismissed from UD. 
Bill Hoben remembered
 Dean of second chances positioned business school for greatness

















more  of  a  national  focus  and  following  the 
trends of business schools across the country.’
He went home, worked, 
saved up some money 
and came back.
“I begged (Hoben) 
to give me another 
chance, and he did,” 
Belvedere said. “No 
one else would have 
done that. I was there 
another three semesters, and I never got any-
thing below a B-plus. I made the dean’s list the 
last term.”
Belvedere, who went into the financial ser-
vices business, said Hoben’s last chance was the 
turning point he needed.
“He helped me mature,” he said. “If he 
hadn’t, I probably would have just gone back 
home and driven a truck like my father. … When 
he handed me my degree at graduation, I think 
he actually had a bigger smile on his face than 
I did.” 
—Maureen Schlangen
the furnishings. We’re financing the $18 million 
purchase price over a number of years. 
Operationally, we’re on solid financial ground. 
Since July 1, the endowment has seen significant 
growth. UDRI continues to see great growth, with 
the hiring of 35 more people in the past year alone. 
We were going to have to build a research facil-
ity. Our alumni want an alumni center and are will-
ing to help raise money for that. We want to grow 
graduate enrollment. With 1,600 parking spaces at 
the former world headquarters, we no longer need 
to build a multimillion-dollar parking tower that 
was recommended in the master plan. Combined, 
we’re saving tens of millions of dollars on capital 
projects outlined in the master plan.
It’s also important to put this acquisition in  
perspective. The science connector cost more than 
$20 million. That’s the best analogy I can use.
Bottom line: It was a very easy decision.
Q: What are the plans for the Caldwell Street 
Center and Kettering Laboratories?
A: No one is moving immediately. We don’t take 
occupancy until the summer, and the building will 
require renovation. The Caldwell Street Center has 
been identified in the master plan for demolition. 
The School of Engineering will now have needed 
space to expand in Kettering Laboratories. 
A number of issues will be resolved over the 
coming months. How quickly can graduate classes 
be moved there? Will we need a campus shuttle? 
All of these issues will be 
worked out over time in con-
sultation with the campus 
community.
Q: How much will the reno-
vation cost?
A: We’re just in the 
process of evaluating that, 
but the Research Institute 
will contribute toward much 
of the costs. We will raise 
money for the renovation of 
space for an alumni center.
Q: What will happen to Old River Park? Will UD 
employees get in free?
A: We will negotiate an operating agreement 
with Dayton History, but we want our faculty, staff 
and students to take full advantage of the park. It’s 
a Dayton treasure.
Q: Will there be tours of the property for faculty 
and staff?
A: Yes, we’d like to have an open house and 
invite the campus community.
Q: What will UD call the building? Will the flags 
stay?
We will not take possession of the building until 
summer and have made no decisions about what 
the building will be called. The flags will stay. We 
are an international university, and they represent 
our global reach.
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Through Jan. 28
Sabbatical Exhibition: Gary 





reception 5-7 p.m. Tuesday, Jan. 19. 
Call 229-3261.
Through Jan. 31





this exhibit. Opening reception 4 p.m. 
Friday, Jan. 8. Call 229-5101.
Friday, Jan. 8
10th University Honors Art Exhibition
3:30 p.m. reception, 4 p.m. awards 
presentation, Alumni Hall 125. 








Men’s Basketball v. Duquesne
2 p.m., UD Arena. Call 229-4433.
Sunday, Jan. 10
































Martin Luther King Jr. Day
No classes. University closed.
Dr. Martin Luther King Jr. Annual 




author of Listening to the Spirit Within: 
50 Perspectives on Faith and Speak, 































ArtStreet Friday Film Series: 

















International Marian Research Institute 


































Women’s Basketball v. Charlotte
11 a.m., UD Arena. Call 229-4433.






















“Music of the Nightingale” by Mary Mykytka (detail)







10 4 1817 Year the Society of Mary was founded in Bordeaux, 
France
Names our school has  
had (hint: good for  
FeUDing teams to know)
